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Koabl KOMNEeTeHL N, NMPOBEPSEMbIX C MOMOLLbK OLEHOYHbIX CpeacTB: YK-4.2 YK-5.1,YK-5.2,
Bonpocsbl
KpI/ITepI/II/I OUEeHKHM and oueHo4yHOoro cpegcrBa. BOI'IpOCbI

YposeHb
MokasaTenb OLEHKN pe3ynbTaTtos 00yyeHus ChopMNPOBAHHOCTU LLikana oueHnBaHWA
KOMMNeTeHLUN

O6yyaloLLMiics NOKa3bIBaeT BCECTOPOHHME U FlyGOKME 3HAHWS
NporpaMMHOro MaTepuasna, 3HaHUe OCHOBHOWM U OMOMHUTE/IbHOW
NIUTEpaTypbl; NOC/ef0BaTeIbHO U YETKO OTBEYAET Ha BOMPOCHI 1
[IOMOSHWTE bHbIE BOMPOCHI; YBEPEHHO OPUEHTUPYETCS B
NPo6/eMHbIX CUTYaUMSIX; [EMOHCTPUPYET CMOCOBHOCTb NPUMEHSTH
TEOPEeTUYecKMNe 3HAHWS [/1s1 aHaIM3a NPAKTUYECKNX CUTYaLA,
[lenatb NpaBW/ibHbIE BbIBOABI, NMPOSIBNISIET TBOPYECKME CMOCOBHOCTY B
MOHUMaHWUK, U3/TIOXEHWUUN U UCMOMb30BaAHUM MPOrPaMMHOTo
maTepuana; NoATBEPXAAET NMOHOE OCBOEHVE KOMMETEHLWA,
MpeaycMOTPEHHbIX NPOrpaMmori

MOBbILLEHHbI 5 - "oTAn4yHo"

ObyuatoLwniics NokasblBaeT NOSHOE 3HaHWe MPOrpPaMMHOro
mMaTepuana, OCHOBHO W AOMOMHUTENbHOW NUTEPaTYpPbl; AAeT MOSHbIe
OTBETbI Ha TEOPETMYECKME BONPOCHI U JOMOMHUTE/bHbIE BOMPOCHI,
[lonyckasi HEKOTOpPble HETOYHOCTU; NPaBUIbHO NPUMEHSET
TEOPETMYECKME MOSTOKEHNS K OLEHKe NPaKTUYeCKUX CUTyaLuii;
[eMOHCTPUPYET XOPOoLUMiA YpOBEHb OCBOEHUSI MaTepuasna 1 B LieNIoM
NOATBEPXKAAET OCBOEHME KOMMETEHUMIA, NPeayCMOTPEHHbIX
nporpaMmori

Ba3oBblii 4 - "xopowo"

ObyyatoLmiics NokasblBaeT 3HaHME OCHOBHOrO MaTepuana B 06beme,

Heob6X0AMMOM AN NpeacTosLeil NPoghecCoHaIbHON AeATENbHOCTY;

npy OTBETE Ha BOMPOCLI U JOMONHUTENbHbIE BOMPOCHI HE AOMYCKaeT

rpybbIX OLINMGOK, HO UCTbITLIBAET 3aTPYAHEHUS B

noc/ie0BaTe/IbHOCTU UX U3/IOXKEHNS; HE B MOSHOW Mepe Moporo.blii 3 - "yaoBneTBopuTesIbHO"
[eMOHCTPUPYET CMOCOOHOCTb MPUMEHATb TeOpeTUYeCKNe 3HaHWA

[ANa aHanM3a NpakTUYecKnx cUTyauuia, NOATBEPXXAAeT OCBOEHNE

KOMMNeTeHUW, NpeaycMOTPEHHbIX MPOrpamMmMoit Ha MUHUMAIbHO

[0MyCcTMMOM YpPOBHE

O6yuatoLniica UMeeT CyLLLeCTBEHHbIE NPOGESbI B 3HAHUSX

OCHOBHOI0 y4e6HOro MaTepuana no AVUCLUMN/IVHE; He CNocoGeH

aprymMeHTVMPOBaHHO Y MOCNef0BaTe/IbHO ero U3MiaraTh, A0OMyCKaeT

rpy6ble OWN6KK B OTBETAX, HEMPaBW/IbHO OTBEYAET Ha -+
[IOMOSHWTE/IbHbIE BOMPOCHI UM 3aTPYAHSIETCA C OTBETOM; He

NOATBEPXKAAET OCBOEHME KOMMNETEHLMIA, NPeayCMOTPEHHbIX

nporpamMmoii - OueHKa «2» (HeyaoBMeTBOPUTESLHO)

2 -
"Hey0B/eTBOPUTE/ILHO"

1 How should we start a meeting? Which phrases can be used?

1) Good morning. It looks like everyone's here, so let's get started , We're here today to... ,Our goal
today is..., I've called this meeting to..., We're here today to discuss ., To begin, let's quickly go over
the minutes from our last meeting

YK-42 ,YK-51 , YK-5.2

2. What are the ways of cancelling an appointment?

1 I'm sorry, | have to cancel. /1'm sorry, | can't make it. Something has come up. / 1was really looking
forward to seeing you, but something has come up. Can we reschedule?

YK-42 ,YK-51 , YK-52



3. Where are you from?
1) I'mfrom Russia /France/ etc. or I'm Russian/ French

YK-42 ,YK-52 , YK-5.1

4. Is this your first visit to New-York / Paris?

YK-42 ,YK-51 , YK-5.2

5. How can you politely avoid answering a question?

1) Well, it's rather difficult to say at the moment, or: 2). I'm not in a position to comment on that just
now.

YK-42 ,YK-51 , YK-5.2

6. How long are you going for ?
1) For a few days/a week or so/a couple of months.

YK-42 ,YK-51 , YK-5.2

7. What are the main tips for the telephone etiquette?
1) Bonpoc oTKpbITOro Tvna

YK-42 ,YK-51 |, YK-5.2

8 What do you say if you want your conversation partner to speak louder?
1) Could you speak louder, please?

YK-42 ,YK-52 , YK-51

9. What do you say if you didn't understand what was said?
1) I didn't quite catch what you said, or What?

YK-42 ,YK-51 |, YK-5.2

10. Some passengers' luggage may be gone through carefully. Is it a regular occurrence?
Why is it done?

1) Bonpoc OTKpPbLITOro Tuna

YK-42 ,¥YK-51 , YK-5.2

11. How can we see hidden emotions of a person? Can they contradict verbal statements?
1) Bonpoc OTKpbITOro Tvna
YK-4.2 , YK-5.1 , YK-5.2

12. What are the forms of body language?



1) Bonpoc OTKpPbLITOro Tuna

YK-42 , YK-51 , YK-5.2

13. Do you frequently go to museums and art galleries?
1) Bonpoc oTKpbITOro Tuna

YK-42 ,YK-51 |, YK-5.2

14. Do you like operas? Ballet?
1) Bonpoc oTKpbITOro Tuna

YK-42 ,YK-51 , YK-5.2

15. Which works of Russian artists do you like most of all?
1) Bonpoc OTKpbITOro TMna

YK-42 ,YK-51 , YK-5.2

16. Are there any interesting places in your own city?
1) Bonpoc oTKpbITOro Tvna

YK-42 ,YK-52 , YK-51

17. What famous persons do you know from your town?
1) Bonpoc oTKpbITOro Tvna

YK-42 , YK-51 |, YK-5.2

CUTyalNOHHbIE 3a4aun

KpuTepun oueHKM ans oueHOYHOro cpeactsa: CUTyalMOHHbIe 3aa4n

YpoBeHb
Moka3aTenb OUEHKM pe3ynbTaToB 00yyeHus ChopMMpPOBAHHOCTU Likana oueHnBaHWA
KOMMeTeHLUN
MoNHO PacKpbITO cofepXaHne maTepuana; MaTepuan U3noXxeH
rpamMoTHO, B OMpPeLesieHHOM NOrMyYecKoi NocneaoBaTe/lbHOCTY;
NPOAEMOHCTPUPOBAHO CUCTEMHOE W Fy60Koe 3HaHue
nporpamMMHOro Matepuana; TO4HO MUCMOMb3YeTCA TEPMUHOMOIS;
NMoKa3aHo YMEHWE WNIICTPUPOBATL TeOPEeTUYECKIME MOMOXKEHUSA
KOHKPeTHbIMM NprYMepaMu, NPUMEHSITb UX B HOBOW CUTyauuu; MOBbILLEHHBIN 5 - "OTANYHO"

NPOAEMOHCTPYPOBAHO YCBOEHME PaHEe N3yUYeHHbIX COMYTCTBYHOLLMX
BOMPOCOB, C(HOPMMPOBAHHOCTb U YCTONUMBOCTL KOMMETEHLWA,
YMeHUA N HaBbIKOB; NPOAEMOHCTPUPOBaHA CNOCOGHOCTL TBOPUECKU
NPUMEHSITb 3HaHWE TEOPUM K PELUEHMI0 NPO(ECCHOHAbHBIX 334ay;
NPOAEMOHCTPUPOBAHO 3HaHWe COBPEMEHHOW YUeBHOW 1 Hay4HOI
NTepaTypsbl



Bonpockl n3naraTcst CUCTEMATU3UPOBAHHO Y MOC/IEA0BATENLHO;
NPOAEMOHCTPMPOBAHO YMEHWe aHa/IM3MPOBaTh MaTepuasl, OfiHaKo He
BCE BbIBOAbI HOCSAT apryMeHTUPOBaHHbIM U AOKa3aTe/bHbIl
XapakTep; NPoAeMOHCTPUPOBAHO YCBOEHUE OCHOBHOM NNTEPATYpPbI; B
N3NOXEHWW [ONYLLEHbI HEGO/bLUME MPOGESbI, He NCKa3VBLUME
cofiepykaHvie; AonyLLeHbl OAVH - ABa HeA04eTa NP OCBELLEHUN
OCHOBHOIO COZEPXaHUsi, UCMPaB/ieHHbIe MO 3aMeYaHuio
npenogasatens

Ba3oBblii 4 - "xopowo"

HenonHo nnn HenocnefoBaTe/IbHO PacKpbITO cofepXKaHue
mMaTepuasna, Ho NnokasaHo obliee NOHMMaHWe Borpoca v
MPOAEMOHCTPMPOBaHbI YMEHUS!, JOCTaTOUHbIE ANs Aa/bHelLlero
YCBOEHWSI MaTepuasa; YCBOEeHbl OCHOBHbIE KaTeropuv no
paccMaTpMBaeMOMy BOMPOCY; UMEUCH 3aTPYAHEHUSI WK [OMYLIEHbI
OLUMGKM B OMPEAEeeHNM NOHATUWIA, UCMOIb30BaHUM TEPMUHO/OTUN;
MPU HEMO/IHOM 3HaHWM TeOPETMUECKOT0 MaTepuana BbisB/ieHa
HeAoCTaTouHas chopPMUPOBAHHOCTL KOMMETEHLUNA, YMEHWA 1
HaBbIKOB, CTYAEHT He MOXET NMPUMEHUTL TEOPUIO B HOBOW CUTYaLmu;
NPOAEMOHCTPMPOBAHO YCBOEHWE OCHOBHOI MTEpaTypbl

MoporoBblii 3 - "yaoBneTBOpUTENLHO"

He pacKpbITO OCHOBHOe COfiepXaHue yueGHOro matepuana;

06HapYXXeHO He3HaHWe WM HeMoHUMaHWe GonbLUeli UM Hanbonee

BaXKHOI yacTy yueGHOro Matepuana; fONyLleHbl OLINGKM B 2-
onpeaeneHnn NOHATUIA, MPY UCMOb30BaHUN TEPMUHOMOTUN, "Hey0BETBOPUTENLHO"
KOTOpbIE HE UCTPaB/IEHbI MOC/e HECKO/IbKMX HABOZSILLMX BOTMPOCOB;

He chopMUPOBaHbI KOMMETEHLIMU, YMEHUSI U HABbIKU

1 CutyaymoHHasa 3agada Nel: OdopmuTe cneaytolllee NUCbMO-3aKa3 Ha aHTIMIACKOM si3blKe. YB.
rocnogmH, bnarogapum Bac 3a Bawe nNMcbMO OT 5 MIOHA, a TakXke 3a NpuUIoXeHne HOBOro obpasua
Tonorpagunyeckoro ckaHepa. Mbl pewunnn 3akas3aTb TpU NPoO6HbLIX 0bpa3ua obopynoBaHus. UTo
KacaeTcsl CpOKa MoCTaBKW, TO Mbl COM/IaCHbI, YTO TOBap AO/HKEH ObITb OTIPYXKEH MO UCTEYEHUIO ABYX
MECSILIEB MOC/e MOATBEPXKAEHUA 3aKa3a

1) MoxanyiicTa, coobwmuTe Ham, Korga obopygoBaHue 6yaeT oTrpyXeHo. ckpeHHe Bauy,

OtBeT 1. Dear Sir, We thank you for your letter of 5th Jun. Enclosing your latest leaflet of the new
model of topographic scanner. We have decided to place a trial order with you for 3 topographic
scanner. As to the delivery date we agree that they should be shipped 2 months after your
confirmation of the order. Please tell us by telex when the eguipment has been dispatched. Yours
faithfully

YK-42 ,YK-52 , YK-51

2. CntyaymoHHas 3agada Ne2: At a restaurant the waiter offers you a wide choice of dishes. After
choosing your meal from the menu you give the order.

OtBeT 1. Guide words: What would you recommend for...? What is the speciality of the house? I'd
rather take ... for the second course. How do you like your steak (coffee) served? I'm awfully sorry,
we've run out of it. (It's not on the menu.)

YK-42 ,YK-51 |, YK-5.2

3. CutyauymoHHas 3agaya N°3: Bbl 06Hapyxunu, 4to y Bac Ha3Ha4yeHO [Be BCTPeYM C napTHepamu
Ha 04HO W TO XXe BpeMA

1) Heo6x0aMMO NMO3BOHUTL MO TeNlePOHY U OTMEHUTb, NGO NEPEHeCTM OAHY U3 BCTPeY

OteeT 1. | find myself in an embarrassing situation. | made another date for today at three o’clock
and forgot to enter it in my appointment book. Can you and | meet tomorrow? I'd really appreciate it



YK-42 ,¥YK-51 , YK-5.2

4. CntyaumoHHasa 3agada Ned: You are the hospital manager. Choose one of these things which you

want to spend the money on, and think about why it is important. A new kitchen or One newly -
trained doctor.

OTBeT 1: 3apava OTKPLITOro TUMNa.

YK-4.2 , YK-51 , YK-5.2

5. CntyaumoHHasa 3afada NeS: [1Ba oHA Has3aj Bbl BepHy/MCb M3 AHIIUK, TAE MPOBENU Hemento,
3HaAKOMSICb C paboToii HayuHoIh nabopaTopun

1) HanuwmnTe 6narogapCTBEHHOE MMUCbMO PYKOBOAUTENIO 3apybexHo nabopaTopuun, nobnarogapvs
ero 3a OKasaHHbIA TeNblA NPUEM

OtBeT 1. Dear Mr, ar Mr Brown, Back now home | would like to thank you most warmly for your
hospitality extended to me. | very much appreciated your kindness in showing me round your lab. |
had the most pleasant and interesting trip and hope to be of similar assistance to you if you come to
Krasnoyarsk. | thank you very much again. We look forward to further cooperation. Yours sincerely

YK-42 ,YK-51 |, YK-5.2

6. CntyaymnoHHas 3agada No6: A neatly arranged letter will certainly make a better impression on
the reader. Careful attention should be given to the manner of writing the date at the heading and in
the body of the letter. Look through the dates written in your colleagues' letters. If you see any
mistakes, correct them. 1. 2st April,1998 2. 24th, June, 2010 3. 10nd August, 2009 4. 18th Mar., 2010
5. 31rd May, 2008 6. 23rd ofJuly, 1999 7. 11. 2. 2005 8. 31stJune 2007

OteeT 1:1. 2nd April, 1998; or April 24th , 1998; or 24 April, 1998; 2. 24th June, 2010; orJune 24th,
2010; or 24 June, 2010 3. 10th August, 2009; or AugustlOth, 2009; or 10 August, 2009 4. 18th March,
2010 5. 31st May, 2008 6. 23rd July, 1999 7. 11th February, 2005 8. 31stJune, 2007

YK-42 , YK-51 , YK-5.2

7. CntyaumoHHasa 3apgada Ne7: Look at the picture given below. What is the problem? Does this
happen to you? What do you say? What other mistakes do people make when: - booking hotels? -
taking messages on the telephone? - ordering by telephone?



OTBeT 1: 3ajaHne OTKPbLITOro Tuna

YK-4.2 , YK-51 |, YK-5.2

8. CuTyauunoHHas 3agada Ne8: You are at a formal meeting and would like to speak. What do you
say?

OTBeT 1. @) Mr./Madame Chairman, may | have the floor? or: b). With the Chair's permission, I'd like
to comment on

YK-42 ,YK-51 | YK-5.2

9. CutyaymnoHHaa 3agada Ne9: Imagine that you have the role of the interpreter at the meeting of
two colleges. - Hi, Nancy! - MpuseT, IxoH! - How are you? - ¥ MeHs1 Bce XOpOLUO. A Kak TbI? - I'm OK. |

haven't seen you for ages. Have you been away? - [la, 1 TO/IbKO YTO BEPHY/ICA C MeXAYyHapo4HOro

thopyma. - Oh, it's interesting. You must be full of impressions! - [la, gpopym 6b11 nocBsiLeH npobaemam

Helponcuxonornn. - | know you are interested in neuropsychology. - [a, goknagbl 6bin

MHTepecHbIMU. OCO6EHHO NPOU3BENO BreYaT/IeHNe BbICTYI/IEHME Npodeccopa U3 YHUBEPCUTETA LWTaTa

CeBepHas [lakoTa. - Is it possible to read these reports? - [la, 5 6bl NOCOBETOBaN BOCMO/1b30BaTbLCA

canTom www.wadsworth.com, Tbl MOXeLUb HAATU MHOIO MHTEPECHOI0 U MOME3HOro TaMm.

OTBeT 1: - Hi, Nancy! - Hi, John! - How are you? - 1am fine. And you? - I'm OK. | haven't seen you for
ages. Have you been away? - Yes, | have just returned from the International Forum. - Oh, it's
interesting. You must be full of impressions! - Yes, the Forum was devoted to the problems of
neuropsychology. - 1know you are interested in neuropsychology. - Yes, | am. The reports were rather
interesting but especially | was impressed by lecture of the professor from the University of North
Dakota. - Is it possible to read these reports? -Oh, yes. You may use the site www.wadsworth.com and
I am sure you will find a lot of interesting and useful information there.

YK-42 ,YK-51 , YK-5.2

10. CuTtyauuoHHasa 3agadva NelO: Bbl Npubbinn B a3ponopT OTMpaB/ieHns ¢ 6araxom, BeC KOTOPOro
Bbl He 3HaeTe M He yBepeHbl, NO3BOMSAKT M MpaBuia aBnakoMnaHum 6paTb ero Ha 6opT. 3ajaiite
BOMPOCbI paboTHMKAM aBMaKoOMMaHUW.

1) CnpocuTe, ecTb i y Bac nuwiHmiA 6arax.

2) CnpocnTe, AOMKHBI /N Bbl 3an1aTuUTh 3a NMNWHUIA Barax.
OTBeT 1. Do | have extra luggage?

OTBeT 2: Do | have to pay for extra luggage?

YK-42 ,YK-51 , YK-5.2

11. CutyauunoHHasa 3agayva Nell: Bul BriepBble IETUTE 3a FPaHuLLy.

1) NonHTepecyiiTecb y pPabOTHMKOB MeXAYyHapOAHOr0 CeKTopa a3pornopTa, Kakue npoueaypbl Bam
Heo6x0AMMO NPOMTK Nepes, OTNpPaBAEHNEM.

2) CnpocuTe, Kakune ToBapbl /BeLM 3anpeLweHo NpPoBO3NUTb.

OTBeT 1. What should I do to pass through the green channel? Should | unpack my luggage?
OTBeT 2: What goods /items are prohibited?

YK-4.2 , YK-5.2 , YK-5.1


http://www.wadsworth.com
http://www.wadsworth.com

12. CntyayunoHHas 3agadva Nel2: Bbl cobnpaeTecb B KOMaHAMPOBKY 3a py6ex.
1) 3abpoHMpYiTE HOMEP B OTE/E MO TeNedoHy.

OTBeT 1. Bo3amoxXHbIii BapuaHT oTBeTa: Receptionist: — Good afternoon, San Felice Hotel. May | help
you? Mrs Ryefield: — Yes. I'd like to book a room, please. Receptionist: — Certainly. When for,
madam? Mrs Ryefield: —March the 23rd. Receptionist. — How long will you be staying? Mrs Ryefield:
—Three nights. Receptionist: — What kind of room would you like, madam? Mrs Ryefield: —Er...
double with bath. I'd appreciate it if you could give me a room with a view over the lake. Receptionist:
— Certainly, madam. I'l1just check what we have available. . . Yes, we have a room on the 4th floor
with a really splendid view. Mrs Ryefield: —Fine. How much is the charge per night? Receptionist: —
Would you like breakfast? Mrs Ryefield: —No, thanks. Receptionist: —It's eighty four euro per night
excluding VAT. Mrs Ryefield: — That's fine. Receptionist: —Who's the booking for, please, madam?
Mrs Ryefield: —Mr and Mrs Ryefield, that's R-Y-E-F-I-E-L-D. Receptionist: —Okay, let me make sure |
got that: Mr and Mrs Ryefield. Double with bath for March the 23rd, 24th and 25th. Is that correct?
Mrs Ryefield: —Yes it is. Thank you. Receptionist: —Let me give you your confirmation number. It's:
7576385. I'll repeat that: 7576385. Thank you for choosing San Felice Hotel and have a nice day.
Goodbye. Mrs Ryefield: — Goodbye.

YK-42 ,YK-51 , YK-5.2

13. CuTyaymoHHasa 3agadva Nel3: Bbl NpubbIIN B aHr1083bIYHYIO CTpaHy Mo 6U3Hecy; npuexaanm B
oTenb, rae y Bac 3apaHee 6bl1 3a6poHMpPOBaH HOMep. Bam coobuwatoT, YTO Npou3olna Haknagka u
Tpebyemblii HOMep 3aHST.

1) 3akaxuTe HOBbIA HOMEp.

OTBeT 1. Bo3amoxHbI BapuaHT oTeeTa: - Mr Phillips: Good morning. My name's John Phillips. I've
reserved a double room with a bath. - Reception Clerk: I'm very sorry, but we are full. With so many
delegates arriving now to take part in the international congress, accommodation must be difficult at
any hotel in town. - Mr Phillips: What can you recommend? - Reception Clerk: Well, there is a small
private guest-house just round the corner You may try there. I'm very sorry, sir

YK-4.2 | YK-51 , YK-52

14. CutyaymoHHasa 3agada Neld: Work with a partner. Student A, leave a voicemail message for
Student B: e Start in the middle of the grid, and choose your route. = Say who the message is for.

Say who you are and spell your name. « Say where you are. « Give your phone number and ask the
person to call you back. Student B: listen to Student A's voicemail message: = Follow A's route on the

grid. « At the end of the message, describe the person who called. Say what he /she is doing.



079 83126 079 82126

HOTa
JOHN
McHENDRY ~ THISIS
OFFICE
THISISA
MESSAGE
079 83126 FOR
HOTa ALICE HOTa
IOAISI JOHN
079 82126 MCHENDRV MCENDRY 079 83126
OFFICE OFFICE

OTBeT 1. 3afaHue OTKPbLITOro TUMa

YK-42 ,YK-51 , YK-5.2

15. CutyaymoHHas 3agada Nel5: CpaBHUTe u obcyamTe 2 cuTyaumn: Situation 1 Helen Stewart is a
Personnel Director. Tim Carey is looking for ajob. H.S. : Good morning, Mr. Carey. How are you? T.C..
Not so great. H.S. : What's wrong? T.C.: Oh, lots of little problems. Situation 2. Richard Ginns is a

Personnel Director. Jane Chapman is looking for ajob. R.G.: Hello, Ms. Chapman. How are you this
morning?J. Ch.: Never been better, thank you. How are you, Mr. Ginns? R.G.: Very well, thank you.

OTBeT 1. 3ajaHue OTKPbLITOro Tuna

YK-42 ,YK-51 |, YK-5.2

TecTbl
Kputepunun oueHKN 4519 OLeHOYHOro cpeacrtea: TecTbl

YposeHb
Moka3aTenb OLEHKN pe3y/bTaTtoB 00yyeHus chopMMpPOBAHHOCTY Llikana oueHnBaHMA
KOMMeTEeHLUMMN



Moka3aTenb pacCUNTLIBAETCA B MPOLEHTHOM COOTHOLUEHUMN

BEPHbIX OTBETOB K 06LLEMY YMCy TECTOBbIX 3adaHuii 100% MOBbILLEHHbIIA
-90%

Moka3aTenb paccUNTLIBAETCA B MPOLEHTHOM COOTHOLLUEHUMN

BEPHbIX OTBETOB K 06LLEMY YMC/y TECTOBbIX 3adaHunii 89% Ba3oBblii
-80%

MokasaTenb paccyMTbiBaeTCA B NMPOLEHTHOM COOTHOLUEHUN

BEPHbIX OTBETOB K 06LLEMY YMCy TECTOBbIX 3afaHnin 79% Moporosblii
-70%

Moka3aTenb paccUYNTLIBAETCA B MPOLEHTHOM COOTHOLLEHUN

BEPHbIX OTBETOB K 06LLUEMY UMC/ly TECTOBbIX 33AaHuii - MeHee /-
70%

1 CooTHecuTe Hayano u KoHey npegnoxeHusa: | WORK FOR
1) a personal assistant

2) about six times a year on business

3) a British company

4) the north of England originally

MpaBubHbIA OTBET: 3

YK-4.2

2 ARRIVING AT THE HOTEL A VISITOR SHOULD .
1) fix an appointment

2) ask for help

3) phone to his agent

4) register

MpaBunbHbIA OTBET: 4

YK-4.2

3. JononHuTte dpasbl PUBLIC TRANSPORT IN LONDON IS IN EUROPE.
1) expensivest

2) more expensive

3) the most expensive

4) expensive

MpaBubHbIA OTBET: 3

YK-4.2

4. fononHuTe hpasbl HAVE YOU EVER BEEN TO SPAIN?
la

n

5 - "oTAn4Ho"

4 - "xopoLuo"

3 - "yO0BneTBoOpUTENLHO"

2 - "Hey[0OBNETBOPUTESIbHO"



MpaBubHbIA OTBET: 4

YK-5.1

5 THE FLIGHT IS ..BECAUSE OF BAD WEATHER.
1) served

2) delayed

3) landed

4) registered

MpaBubHbIA OTBET: 2

YK-5.1

6. fJononHuTte dpasbl VISITOR: LOCAL RESIDENT: OH, YOU CAN GET A BUS ...
ANY BUS WILL TAKE YOU THERE.

1) Excuse me ... How can | get to Central Station, please?
2) Central Station.

4) Where is Central Station?

MpaBUNbHbIA OTBET: 1

YK-5.2

7 TYPICAL PHRASE USED TO SIGNAL THE BEGINNING OF A PARTICULAR SUBIJECT OR
TOPIC IS « .» .

1) To explain

2) To start with

3) To talk today

4) To go on
MpaBubHbIA OTBET: 2

YK-5.1

8 ANYTHING (REPORT, SAMPLE) HANDED OR GIVEN TO PEOPLE AT A PRESENTATION IS
CALLED

1) a pointer
2) a handout

3) visual aids



4) aflip chart
MpaBuUbHLIA OTBET: 2

YK-5.1

9. JononHute dpasbl WHAT TIME....IT NOW?
1) am

2) is

3) are

4) be

MpaBUNbHbIA OTBET: 2

YK-5.1

10. PacnonoXxuTe 4acTun [efnioBOro nucbma B npaBuabHOM nopsaake (1) Yours sincerely,
Brenda Wallis Loans Manager (2) Suzanna Bragg 127 Polk Drive, No. 112 Gary, Indiana,
46402 (3) Meridian National Bank 12187 S. Polo Dr. Fairfax, VA 22030 26 May 2008 (4)
Dear Mrs Bragg, (5) After a thorough review of your application and the supporting
documents you applied, we have concluded that your current financial situation precludes
this institution from extending further credit to you at this time. When your financial
picture changes and your current level of risk-exposure becomes lower, we would be happy
to reconsider your application. MPABW/IbHbIN MOPALOK MUCbMA:

1) 1,2,4,53
2)2,345,1

3) 3,245,1

4) 42351
MpaBUNbHbIA OTBET: 3

YK-5.1

11. OnpepenuTte copep>XaHume BbicKa3dblBaHNA: GOOD MORNING. HOW CAN | HELP YOU?
1) answering a phone call

2) giving a reason for the call

3) finish the call

4) result

MpaBunbHbIA O0TBET: 1

YK-5.1

12 IF YOU WOULD LIKE TO A QUESTION, PLEASE INTERRUPT ME.
1) explain
2) ask

13



3) talk
4) listening
MpaBubHbIA OTBET: 2

YK-5.2

13. VISITOR: LOCAL RESIDENT: OH, YOU CAN GET A BUS
YOU THERE.

1) Excuse me ... How can | get to Central Station, please?
2) Central Station.

3) I'm looking for Central Station.

4) Where is Central Station?

MpaBubHbIA OTBET: 1

YK-5.2

14. HAVE YOU EVER BEEN TO SPAIN?
1) a

2) the

3) an

4) -

MpaBubHbIA OTBET: 4

YK-4.2

15 1 DON'T MIND WAITING . HE IS FRREE.
D) if

2) until

3) whether

4) for

MpaBW/bHbIA OTBET: 2

YK-4.2

16 YOU....BOOK THE RESTAURANT. I'VE ALREADY BOOKED IT.
1) needn't

2) shouldn’t

3) mustn't

4) oughtn't

MpaBubHbIA OTBET: 1

... ANY BUS WILL TAKE



YK-4.2

17..... YOU GIVE ME A ROOM FOR THE NIGHT7&QUOT,; | ASKED, ON ARRIVING AT THE
HOTEL.

1) Should

2) Might

3) Can

4) May

MpaBWNbHbLIA OTBET: 3

YK-4.2

18. 1 COME TO YOUR PARTY TOMORROW. 'M GOING TO PREPARE FOR OUR BUSINESS
MEETING.

1) shouldn't

2) mustn't

3) can't

4) needn't
MpaBubHbIA OTBET: 3

YK-4.2

19. | SPEAK TO JANE, PLEASE?
1) Must

2) Need

3) Ought

4) Can

MpaBubHbIA OTBET: 4

YK-5.2

20. YOU'VE BEEN WORKING ALL DAY. YOU BE TIRED
1) Can

2) Must

3) Need

4) May

MpaBuUbHbIA OTBET: 2

YK-5.1
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21.1 CONGRATULATE YOU ON YOUR SUCCESS.
1) have to

2) must

3) might

4) am to

MpaBUbHbIA OTBET: 2

YK-5.1

22. IS IT IMPORTANT TO UNDERSTAND NONVERBAL MESSAGES? IS IT HELPFUL FOR
BUSINESS?

1) No, nonverbal messages are not helpful for business.

2) Yes, it is very important to understand nonverbal messages. It's very helpful for business
3) It is very important for art and theatre, but it is not very helpful for business.

4) lit is seldom helpful for business.

MpaBWNbHbIA OTBET: 2

YK-5.1

23. HOW CAN WE SEE HIDDEN EMOTIONS OF A PERSON? CAN THEY CONTRADICT
VERBAL STATEMENTS?

1) Facial expressions are especially helpful as they may show hidden emotions that
contradict verbal statements.

2) Facial expressions are not helpful as they do not show people's emotions.

3) Facial expressions can be helpful as they may reinforce your verbal statements.
4) Facial expressions can not show hidden emotions.

MpaBubHbIA OTBET: 1

YK-5.2

24. WHAT ARE THE OTHER FORMS OF BODY LANGUAGE (APART FROM FACIAL
EXPRESSIONS)?

1) Verbal statements, posture and gestures.
2) Posture and gestures.

3) Verbal statements and gestures.

4) Verbal statements and tone of voice.
MpaBUbHbLIA OTBET: 2

YK-5.1
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9K3aMeHalUNOoHHble 6UneThl

1 OTBeTbTe Ha Bonpoc: What people are official letters characteristic of?

1) Official letters are characteristic of people working in business: an executive, a department
manager, a salesman, a secretary or a specialist in business and technology.

YK-42 ,YK-52 , YK-51

2. BbINofHWTE aHHOTUPOBaHME NHOA3LIYHOIO TEKCTa Ha PYCCKOM A3blke. Job Ads: Reading Between the
Lines Checking outjob advertisements is popular with executives worldwide. But though the activity
is universal, is the same true of the advertisements? Are executive positions in different countries
advertised in the same way? A comparison of the jobs pages of The Times of London, Le Monde of
Paris and Germany's Frankfurter Allgemeine Zeitung suggests not. First, what UK job seekers
consider an essential piece of information —what the post pays —is absent from French and German
adverts. It is often left to applicants to raise this themselves. In contrast, most British advertisements
mention not only salary, but also other material incentives including a car and fringe benefits. French
or German advertisements rarely refer to these. The attention given to rewards in the UK indicates
the importance of the job and its responsibility. In France and Germany, that information is given by
the level of experience and qualifications demanded. Salary can be assumed to correspond with this. If
French and German adverts are vague about material rewards, they are precise about qualifications.
They usually demand 'a degree in ...", not simply 'a degree'. British managers are not selected
primarily for their intelligence, as managers are in France, or for their expert knowledge, as in
Germany. Instead, the British give importance to social, political and leadership skills. All this points
to three different conceptions of management. The French regard it as intellectually complex, the
Germans as technically complex, and the British as interpersonally complex. But they agree on one
thing: it's complex.

1) 3aaHMe OTKpPbLITOro TuMna

YK-42 ,YK-51 , YK-5.2

3. HanuwuTte genoBoe MMCbMO Ha aHIIMIACKOM S3blKe: Bbl fBNseTeCb BeAyMM CNeLuasmcToM B
MEXPErmoHa/IbHOM LIEHTPE MOMOLLYM criaboc/biWwalium AgaM. B stom rogy Bam npeacTouT BbICTYNUTb
Ha 06/1aCTHOM KoHrpecce ¢ goknagom. MNMpurnacute ceBoero konnery Luice Grane, Newell Street,
Birmingham B3 3EL u3 Sydney Medical university npuHaTb yyacTue B nporpamme. Y6eamte ero B
NosIe3HOCTM AAaHHOro MeponpusTus Ans 06emx CTOPOH M BO3MOXHOM AasibHeRLeM COTPYLHUYECTBE.
MonpocuTe ero NoAennTLCS OMbITOM TOrO, KaK rocyfapcTBO MOALEPXKMBAET MOAel C OrpaHUYEHHbIMN
BO3MOXHOCTAMW CAyXa, KakuM 060pyfOBaHMEM OHU MOMb3YKTCA C KakuMy npobnemamu
CTa/IKMBAKOTCSA, M OMbITOM YCNELWHOoM paboTbl. He 3abyabTe co0OWMTL O gaTe M BPEMEHM Hadana
meponpuaTua (17 anpensa 20010 roga 9 : 00) no agpecy gom 52 ctpoeHme 13-15 CaHKT lMeTepbypr
Poccuna 4957777

1) 3agaHMe OTKpbLITOro Tuna

YK-42 ,YK-51 |, YK-5.2

4. OTBeTbTe Ha Bonpoc: What are the rules of memo-writing?
1) Use simple language, use short sentences, the opening and closing formula can be more direct.

YK-42 ,YK-51 , YK-5.2
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5. BbINO/IHUTE aHHOTUPOBaHME WMHOA3BLIYHOIO TeKCTa Ha pPyccKom f3blke. Leadership In large
organisations, leaders should spend no more than four hours a day in their offices. The rest of the
time, they should be out with their people, talking to lower-level employees. They should be travelling
widely throughout their organisation. Executives must take a disciplined approach to their schedules,
their post, their telephone calls and their meetings. Staying busy and working long hours are not
necessarily a measurement of leadership effectiveness. Leaders may run efficient organisations, but
they do not really serve the long-term interests of the institutions unless they plan, set goals and
provide strategic perception. The leader must be willing to pass on skills, to share knowledge and
experience, and to work very closely with people to help them develop and be creative. The best
leaders are those whose minds are never closed and who are eager to deal with new issues. Leaders
should not change their minds too frequently after a major decision has been made, but if they never
reconsider, they are beginning to show some inflexibility that creates problems for the organisation.
Reliability is something that leaders must have in order to provide stability and strength to
organisations. Leaders must be willing to be flexible but consistency is an important element of large

organisations. Leaders should be able to look at themselves objectively and analyse where they have
made mistakes.

1) 3agaHne OTKPbLITOro Tuna

YK-42 ,YK-51 , YK-5.2

6. HanuwwuTe OenoBoe MMCbMO Ha aHI/IMIACKOM A3blKe: Bbl SiBNseTecb BbIMYCKHUKOM KpacHOsipckoro
MeAVLUMHCKOro YHMBepcuTeTa. Bbl y3Ha/M 0 cyllecTBOBaHUN KypcoB MeAMLMHCKOrO aHrINACKOro B
VHCTUTYTe NpuknagHoro obpasoBaHusa Institute for Applied Language Studies no agpecy The
University of Edinburgh , 21 Hill Place , Edinburgh EH8 9DP. Y3HaiiTe nogpobHee 0 nporpamme
00yyeHus1, CpOKax NPOBEAEHUS], COLEPKAHNN NPOrpaMMbl, XNSbe, BbigABaEMbIX JOKYMEHTaX.

1) 3agaHne OTKPbITOro Tuna

YK-42 ,YK-51 , YK-5.2

7. OTBeTbTe Ha Bonpoc: What are the key points while delivering the body of your presentation?

1) Do not hurry, be enthusiastic, give time on visuals, maintain eye contact, modulate your voice, look
friendly, keep to your structure, use your notes, signpost throughout, remain polite when dealing with
difficult questions.

YK-42 ,YK-51 , YK-5.2

8. BbINONHMTE aHHOTUpPOBaHME WMHOA3LIYHOIO TEKCTa Ha PYCcCKOM A3blke. Selecting international
managers Approaches to selection vary significantly across cultures. There are differences not only in
the priorities that are given to technical or interpersonal capabilities, but also in the ways that
candidates are tested and interviewed for the desired qualities. In Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organisation. In these
cultures, assessment centres, intelligence tests and measurements of competencies are the norm. In
Germanic cultures, the emphasis has always been made on the quality of education in a specialist
function. The recruitment process in Latin and Far Eastern cultures is very often characterised by
ascertaining how well that person ‘fits in' with the larger group. This is determined in part by the
elitism of higher educational institutions, such as the "grandes ecoles" in France or the University of
Tokyo inlJapan, and in part by their interpersonal style and ability to network internally. If there are
tests in Latin cultures, they will tend to be more about personality, communication and social skills
than about the Anglo-Saxon notion of "intelligence”. Some international companies, like Shell, Toyota,
and L'Oreal, have identified very specific qualities that they consider strategically important and that
support their business requirements. For example, the criteria that Shell has identified as most
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important in supporting its strategy include mobility and language capability. These will be more
easily understood across cultures because people are either willing to relocate or not. There is less
room for cultural misunderstandings with such qualities.

1) 3agaHme OTKPbITOro Tmna

YK-42 ,YK-51 , YK-5.2

9. HanuwwuTe [enoBoe MUCbMO Ha aHI/IMCKOM si3biKe: Bbl SiB/IleTECH MEHEIKEPOM OfHOV M3BECTHOM
K/IMHUKN B OAHOM M3 KaTanoros gmpmMbl TECHO PRODUCTS (agpec 30 Thore way , Manchester MN1
3RT, Great Britain).Bbl yBugenn ToMorpad, KoTopblii Heob6xoamMm Baluel knnHuke. ®dunpma cobuparoTes
npe3eHTOBaTb CBOE 060pyAOBaHME Ha MEXAYHApOAHOW BbICTaBKE MeAVLUMHCKUX TOBapoB. U Bbl
pewwmnnm 3akasaTb HECKOSIbKO Mofesieii. HanuwmTe HeCKOIbKO COB O CBOE K/MHMKE, CO0OLWNTE, Kak
Bbl y3Hanu o cyuwectsoBaHum TECHO PRODUCTS. lNposiBUTe MHTEpeC K NpessioXkeHuto. PaccrnpocuTe,
rae v Korfja npongeT BbIiCTaBka, MOMpPOCMTE MUCbMEHHOE MPUrialleHre Ha ydyacTue B sipmapke. He
3abyabTe noanucaTbCs U yKasaTb CBOK A0/HKHOCTb

1) 3aaHne OTKPLITOro TUna

YK-42 ,YK-52 , YK-51

MpaKTN4ecKne HaBbIKU
KpuTepumn oueHKM ans oueHOYHOro cpeactBa: MNMpakKTuyeckne HaBbIKU

YposeHb
MokasaTenb OLEHKN pe3ynbTaTtoB 00yyeHus chopMUPOBaHHOCTH Llikana oueHnBaHUA
KOMMNeTeHLUN

MokasaTeslb PacCUMTLIBAETCSA B NMPOLEHTHOM COOTHOLLEHWM
BEPHbIX OTBETOB K 06LLEMY YMCITY BbINOSHEHHbIX NapamMeTpoB MOBbILLIEHHbII 5 - "0TANYHO"
100% -90%

Moka3aTenb paccyMTbiBaeTCA B MPOLEHTHOM COOTHOLLEHUN
BEPHbIX OTBETOB K 06LLEeMY YMC/Y BbIMOHEHHbIX NapaMeTPOB Ba3oBblii 4 - "xopowo"
89% -80%

MNokasaTtesib paccUMUTLIBAETCA B NMPOLEHTHOM COOTHOLLEHWUN
BEPHBIX OTBETOB K 06LLEMY YMCNY BbIMOHEHHBIX MapamMeTpoB MoporoBbii 3 - "yA0BNeTBOPUTENILHO"
79% -70%

MokasaTeslb paccumUTbIBAETCA B NPOLEHTHOM COOTHOLLEHNN
BEPHbIX OTBETOB K 06LLEMY YMUC/Y BbINOSHEHHbIX NapaMeTpoB - -/- 2 - "Hey[0BNeTBOPUTESLHO"
meHee 70%

N9 n/n MpakTnyeckmne ymeHna/HaBbliKun KomneTteHunn

1 AHanM3npoBaTb Ky/IbTYpHOE pa3Ho06pa3ne B NPoLEecce MeXKY/TbTYPHOIO B3aMMOAENCTBUS. YK-51

2 MoHUMaTbL 1 BOCNPUHUMAaTL pa3Hoobpasme obLuecTBa. YK-5.2

3 MpVYMeHATL COBPEMEHHbIE KOMMYHUKALMOHHbIE CPEeACTBa Ha MHOCTPAHHOM A3bIKeE. YK-4.2

4 HaBbIKaMI/‘IJ aHasIM3a Ky/nbTypHOro pa3Hoo6pasuns B MpoLiecce MEXKY/IbTYPHOIO YK-5.1
B3aVMOZEeNCTBUA.

HaBbikamy B3avMOAEeCTBAA B MMPE Ky/IbTYPHOIO MHOroo6pasusi ¢ UCNob30BaHNEM
5 3TMYECKMX HOPM MOBefeHNs, a TakkKe HaBblKamy TOIEPaHTHOrO BOCMIPUATUSA MEXKYbTypHoro  YK-52
pa3Hoobpa3usa obLiecTsa.
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6 OCcHOBamMu COBPEMEHHbIX KOMMYHUKaLMOHHbIX TEXHOOTUI Ha MHOCTPaHHOM A3blKe.

Pecthepatbl

YK-4.2

KpuTepumn oueHKU Ans oLueHOYHOro cpeacTtBa: PedepaThbl

YposeHb

lMokaszaTenb OLEHKWN pe3ynbTaTtoB O6y'—IeHl/If-| CqJOpMI/IpOBaHHOCTVI

KOMnNeTeHUnn

BbInonHeHbI Bce TPEGOBaHUA K HamvcaHWio 1 3aliuTe pedepara.
CopepaHue pedepaTa COOTBETCTBYET 3asB/IEHHON B Ha3BaHU
TEMaTUKe, pedepaT UMeeT YETKYIO KOMMO3ULWIO U CTPYKTYpY, B
TEKCTe OTCYTCTBYHOT /IOTUYECKUE HapyLIEHWSI B NPeACTaB/IeHUN
mMaTepuana, o603Ha4eHa Npo6reMa 1 060CHOBaHa €€ aKTyaslbHOCTb,
clienaH KpaTKuiA aHa/IM3 pas/IuHbIX TOUEK 3pPEHNs Ha
paccMaTpuBaeMyto NPo6eMy 1 TOFMYHO U3/10KeHa COBCTBEHHas
nosuuusi. ChopMyMpoBaHbI BbIBOAbI, TEMA PACKPbITa MOSTHOCTHHO,
BblepkaH 06bEM. PecthepaT npeacTaBnsieT coboli camocTosATelbHOE
nccnefoBaHUe, NPeACTaB/eH KauYeCTBEHHbI aHa/IN3 HalieHHOTO MoBbILIEHHBIT
mMaTepuasna, OTCYTCTBYHOT (hakTbl nnarvata. KoppekTHO oopMeHbI 1
B MOJIHOM 06bEME MPEeACTaB/EHbI CMIMCOK MCTO/b30BaHHO
NIUTEPATYPbI U CCbITKM Ha WUCMO/b30BaHHYO TepaTypy B TEKCTE
petepata. OTCYTCTBYIOT opthorpatmyeckue, MyHKTYaUUOHHbIE,
rpaMmaTuyeckKue, NeKCUUYECKNe, CTUMNCTUYECKUE U UHbIE OLUMGKN B
aBTOpcKoM TekcTe. Co6MoeHbl TPeGoBaHUSA K BHELLHEMY
0(hopM/IEHUIO, AaHbI NMPaBU/IbHbIE OTBETHI HA AOMNOSTHUTE/NBbHbIE
Bonpockl. O6yyatoLuiicss NOLTBEPXKAAET NOMHOE OCBOEHME
KOMMNeTeHUW, NpefycMOTPEHHbIX NPOrpamMMOii.

OcHoBHble Tpe6oBaHMs K pedhepaTy 1 ero 3awmTe BbIMOHEHbI, HO NpY
3TOM J0NyLUeHbl HEAOUETHI. IMEIOTCS HETOYHOCTY B U3/I0XKEHUN
maTepuana, OTCyTCTBYET SIOrMyeckasi nocnefoBaTe/IbHOCTb B
CYXAEHUSIX, He BblepXXaH 06bEM pethepaTta. CofepxaHue pedeparta
COOTBETCTBYET 3asAB/IEHHOM B Ha3BaHWM TemaTuke, pedepaT ohopmIeH
B COOTBETCTBUM C 06LLMMM TPeBOBaHMSMU HanmcaHusi pedepata, HO
€CTb MOrPELUHOCTM B TEXHNYECKOM ohopMneHnun. Pedepat
npescTaBNseT cob0i camMoCTOATeIbHOE MUCC/efoBaHWe, NpeacTaB/eH
KayecTBEHHbI aHaNM3 HallleHHOro MaTepuana, OTCYTCTBYIOT (haKThl
nnarvara. B nonHom o6b&Me NpeacTaBneHbl CNUCOK UCMO/b30BaHHOM
IMTepaTypbl, HO eCTb OLUMOKN B OPOPMIEHNM, KOPPEKTHO 0CIOPMIIEHbI
1 B MO/IHOM 06bEMe MPeACTaB/eHbI CCbUIKU Ha UCMO/b30BaHHYH
nuTepaTypy B TeKcTe pedepaTa. OTCYTCTBYIOT opdorpamyeckme,
MYHKTYaUWOHHbIE, rpaMMaTUYECKUE, NIEKCUYECKME, CTUNCTUYECKUE U
WHble OLUIMOKN B aBTOPCKOM TEKCTE. Ha [0NoHWTe NbHbIE BONPOCHI Mpy
3almTe AaHbl HEMosHbIe OTBETLI. B Lienom o6yvatoLmiics
NOLTBEPXXAAET OCBOEHME KOMMETEHLMIA, NMPesycMOTPEHHbIX
nporpammMoi.

Ba3oBblIii

VIMeloTcst CyLLeCcTBEHHbIe OTCTYN/IEHUs OT TPeGOBaHWIA K
pedeprpoBaHuto. Tema ocBeLLeHa SMLb YaCTUYHO, AOMYLIEHbI
(haKTUYECKME OLIMGKM B COLepXXaHUU pedepaTta UM npu oTeeTe Ha
[IOMOSHWTe bHbIe BOMPOCHI, BO BPEMSI 3alLMTbl OTCYTCTBYET BbIBOJ,
ECTb NOrpeLHocTM B TEXHUYECKOM OOPMIEHMN. He B MOSHOM
06bEME NpeacTaBneH CNUCOK UCNOb30BaHHOW NMTepaTypsbl, eCTb
OLUMGKMN B O(hOPMIEHUM, HEKOPPEKTHO OIOPMIIEHBI UM HE B MOSTHOM
06bEME MPeAcTaB/eHbI CChIIKM Ha UCMO/b30BaHHYH NUTepaTypy B
TekcTe pedepata. ECTb eAMHUYHBIE Opthorpatnyeckue,
MYHKTYaLUMOHHbIe, FpaMMaTUYeCKMe, NIEKCUYECKIE, CTUINCTUYECKNE 1
VHbIE OLUMBKWN B aBTOPCKOM TEKCTE, OTCYTCTBYHOT (haKTbl Miarvara.
O6yyaroLmiicsi NoATBEPXAAET OCBOEHUE KOMMETEHLMIA,
NpeaycMOTPEHHbIX MPOrPaMMOiA, HA MUHUMA/IbHO AOMYCTUMOM
YPOBHe.

MoporoB.blii
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LLIkana oueHnBaHUA

5 - “oTnnyHo"

4 - "xopoLuo"

3 - "yo0BneTBOPUTENLHO"



Tema pethepaTa He pacKpbITa, 06HAPYXMBAETCS CyLIECTBEHHOE
HenoHMMaHVie NPo6/ieMbl, B TEKCTE pedpepaTa ecTb /IOrUUYECKMEe
HapyLLeHUs B NpeACcTaB/eHMn MaTepuana. EcTb NorpewHocTv B
TEXHWUYECKOM OhopMIeHUN. [lonyLLeHbl rpy6ble OWNGKM B 0TBETax. He
B MOJIHOM 0GbEMe MPEeACTaB/IEH CMNCOK UCMO/Mb30BAHHOM NUTEPATYpPbI,
€CTb OLMGKM B ODOPMIEHWN, HEKOPPEKTHO OOPMIIEHBI N HE B
MoJ/IHOM 06bEME MpeSCcTaB/ieHbl CCbIIKU Ha UCMOJb30BaHHYH
nuTepaTypy B TekcTe petepaTa. ECTb YacTble opdorpaduyeckue,
MYHKTYaLUMOHHbIe, FpaMMaTUYeCKe, NIEKCUYECKIE, CTUIMCTUYECKIE U

WHble OLLUNOKWN B aBTOPCKOM TEKCTe, NPUCYTCTBYHOT (*]aKTbI nnarnarta.

O6yuatolyniica He NOATBEPXAAET OCBOEHME KOMMETEHLMA,
NpeaycMOTPEHHbIX NPOrPaMMONA.

N° n/n Tembl pethepaToB

Negotiation strategies.

Cultural differences in business communication styles.
Maintaining a proper relationship.

Phone conversations.

Formal communication.

Types of business letters.

Punctuation and capitalization rules.

© 0 N oo oA~ W N

Writing academic papers.

=
o

How to make a good presentation?
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The peculiarities of making/cancelling an appointment.
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